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TSH Berkshire Appropriate Body – Induction and Maternity Leave
According to paragraph 3.7 of the DfE’s Statutory Guidance for Induction, maternity leave does not count as absence:
Extension of the induction period prior to completion due to statutory maternity, paternity, adoption, shared parental, parental bereavement or carer’s leave 
3.7. ECTs who take statutory maternity leave, statutory paternity leave, statutory adoption leave, shared parental leave, parental bereavement leave or carer’s leave while serving their induction period or serving an extension to their induction period may decide whether their induction period should be extended (or further extended) to reflect the number of days absent for this purpose. Any outstanding assessments should not be made until the ECT returns to work and has had the opportunity to decide whether to extend (or further extend) their induction period, and any such request must be granted. If an ECT chooses not to extend (or further extend) their induction period, their performance will still be assessed against the Teachers’ Standards. It is, therefore, recommended that an ECT in this situation seeks advice before making such a decision. 
This means that an ECT taking maternity leave has two options on their return to school.
Option 1 
The ECT can choose to extend their induction by the number of days they have been on maternity leave.  This means in effect that they would pick up induction at the point at which they went on maternity leave, and continue with their induction period until they had completed two years (or the equivalent if they are part time).  In this case, the ECT would retain all their entitlements (timetable reduction and mentor support etc) and the remaining progress reviews and assessments would be written as normal.  If an ECT decides to take this option, the school must allow them to continue their induction.
Option 2
An ECT can decide that they want their maternity leave to count as part of their induction period.  In this case, when they return to school, the school and the Appropriate Body will calculate how much (if any) of the induction period remains, and what progress reviews or assessments are still to be completed.  It is often the case that ECTs choosing this option only have the final assessment due, and the school and the Appropriate Body will decide when this assessment should be submitted.  In this case, the ECT will lose all their induction entitlements (timetable reduction, mentor support etc) once the final report is submitted.  Schools will also often be making a judgement about whether the ECT has met the Teachers’ Standards based on evidence collected before the ECT went on maternity leave.  Depending how much of the induction period the ECT has completed before going on maternity leave, this evidence may be limited – if the school felt it was not enough to say that the ECT has successfully met the Teachers’ Standards, then they could request an extension to the induction period in order to have time for the ECT to evidence meeting the standards.
Although the decision is not made until the ECT returns to school, induction tutors and ECTs should discuss the options before an ECT goes on maternity leave, and ensure that any evidence already gathered is saved and easily accessible on the ECT’s return.

Please complete the form below, confirming that this has been discussed in school, and the proposed dates of maternity leave.  
This is not binding, but merely to give the Appropriate Body an indication of when the ECT will be absent.
	ECT Name

	

	ECT email

	

	School

	

	Induction tutor name

	

	Induction tutor email

	

	Proposed start date of maternity leave
	

	Approximate date of return from maternity leave (provisional)
	

	The induction tutor and ECT have discussed the rules around maternity leave and induction and the ECT would like to choose the following option*

	Option 1

	


	Option 2

	

	*The choice can be left until the ECT returns from maternity leave.  Or ECTs can provisionally indicate a preference and confirm on their return.

	For option 2 – does the induction tutor have sufficient evidence to sign the ECT off on return from mat leave? 

Yes/ no/ unsure


	ECT signature


	Induction tutor signature


	Date




If induction tutors or ECTs have any further questions, please contact Janet Roberts, TSH Berkshire Director via email at janetroberts@lgs.slough.sch.uk 
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